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OHSA How to Comply with Standards
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Newsletter

in the Office Environment

Over the last several years, the
U.S. Department of Labor’s Occupa-
tional Safety and Heath Act regula-
tions have become a business reality
for Cultural Resource Management
(CRM) companies. While most
concern, discussion, and action
center around the effects of OSHA
standards on field work, there are still
other standards that must be followed
in the office environments of contract
companies. The standards fall into
four categories: General Industry,
Maritime, Construction, and Agricul-
ture. CRM firms fall under the aus-
pices of General Industry.

The Occupational Safety and
Health Act was passed by Congress
in 1970 “to assure so far as possible
every working man and woman in the
Nation safe and healthful working
conditions and to preserve our human
resources.” The Act covers employers
and their employees in the 50 states,
the District of Columbia, Puerto Rico,
and all other territories under federal
government jurisdiction. The Occupa-

tional Safety and Health Adminis-
tration (OSHA) was created under
the Act by the Department of Labor.
OSHA continually reviews and
redefines standards and practices in
an effort to implement the regula-
tions of the safety and health act
with fairness to all involved.

According to OSHA, a state
may operate under its own plan, but
the plan must have a standard that
is identical to or at least as effective
as the federal standard. All but
twenty-five states operate under
federal OSHA standards. These 25
have approved state plans. A list
of these 25 follows: Alaska, Ari-
zona, California, Connecticut,
Hawaii, Indiana, lowa, Kentucky,
Maryland, Michigan, Minnesota,
Nevada, New Mexico, New York,
North Carolina, Oregon, Puerto
Rico, South Carolina, Tennessee,
Utah, Vermont, U.S. Virgin Islands,
Virginia, Washington, and Wyo-
ming.

..continued on Page 3

Interested in working to save
historic buildings and neighbor-
hoods? Now you can learn how at
Youngstown State University and
eamn a Certificate in Historic Preserva-
tion.

In 1993, the YSU History Depart-
ment began offering classes in the
fast growing field of historic preserva-
tion. Today a full sequence is

\,

New Certificate In Historic Preservation
Offered at Youngstown State University

~

available, leading to a Certificate in
Historic Preservation for under-
graduates, or a Masters in History
with Certificate in Historic Preserva-
tion for graduate students. Classes
emphasize direct experience in real-
world preservation work:

* Introduction to Historic Preservation
Explore how the field has moved

..continued on Page 5
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(_ Conference Calendar |

January 8-12, 1997 - Society for

Historical and Underwater Archaeol-
ogy will hold its annual conference at
the Marriott Bayfront, C
TX. Contact: Dr. David ]
Program Coordinator,
Department, Texas A
College Station, TX'.-’784
847-9248; FAX409-845-40'7&;

Minnesota Archaeology, 3300
. University Avenue, S.E. Suite 202,

ence will be
:_Conferencc

Hotel, Nashvil
receive a copy

ington, DC 20002-
FAX 202-789-0284; e-mail
meetings @saa.org. ty in Houghton, MlCthal'l Contact:
IA Headquarters, Department of
ocial Sciences, Michigan Technologi-
al University, Houghton, M1 49931,
06-487-1889; FAX 906-487-2468; e-

* mail PEM-194 @mtu.edu.

April 4-5,1997 - The Historical
Archaeology Conference of the
Upper Midwestin Red Wing, Minne-
sota. For further information, contact:
John P. McCarthy, Institute for

' ™

The Grapevine is published monthly by Gray & Pape, Inc.
Managing Editor: W. Kevin Pape
Newsletter Editor: E. Jeanne Harris
Copy Editor: Lora L. Anderson

Editorial address:
The Grapevine
1318 Main Street
Cincinnati, OH 45210
Telephone 513-287-7700
FAX 513-287-7703
e-mail: Ejharris@aol.com or
76371.1762@compuserve.com
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v (C_Call for Papers )

Symposium on Ohio Valley
Urban and Historic Archaeology

The 15th Annual Symposium on
Ohio Valley Urban and Historic Archae-
ology will convene March 22-23, 1997, at
the Executive Inn in Paducah, Kentucky.

Papers are sought on all aspects of
regional urban and historical archaeol-
ogy. Papers should be short (20
minutes), substantive papers on a one
paper per person basis.

Interested participants are re-
quested to provide name, address,
telephone number, paper title, audiovi-
sual requirements, and a 100-word
abstract before March 1,1997.

Lodging for the meeting will be at
J.R.’s Executive Inn, One Executive
Blvd., Paducah, K'Y 42001;502-443-8000.

A small registration fee to cover
facilities and refreshments will be
collected at the conference. Please
bring cash or checks.

Submit abstracts to: Kit Wesler,
Wickliffe Mounds Research Ctr, PO Box
155, Wickliffe, KY 42087; 502-335-3681

Public History and Professional
Organizations

This is a roundtable session spon-
sored by the National Council on Public
History to be held at the annual meeting
of the American Historical Association,
12:15-1:45 p.m., Saturday, January 4,
1997, at the New Your Sheraton Hotel.

“Public History and Professional
Organizations” is an informal program
that encourages discussion about what
the future holds for public historians
and the expectations that public histor-
ians have of professional organizations.

For more information, contact:
Jannell Warren-Findley, Department of
History, Arizona State University,
Tempe, AZ 85287-2501; 602-965-5778; e-
mail - atjwf@asu.edu or Diane F. Britton,
Department of History, University of
Toledo, Toledo, OH 43606; 419-530-
4540; e-mail - britto@pop3.utoledo.edu
Costis $35.00.
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..continued from Page 1

General Industry Standards

According to OSHA’s Federal
General Industry standards, an
employer must provide a workplace
free from recognized hazards that are
causing or likely to cause death or
serious harm to employees, and
comply with standards, rules, and
regulations issued under the
[Occupational Safety and Health]
Act [of 1970]; be familiar with
mandatory OSHA standards and
make copies available for employees
to review upon request; inform all
employees about OSHA; examine
workplace conditions to make sure
they conform to applicable stan-
dards; minimize or reduce hazards;
make sure employees have and use
safe tools and equipment (including
appropriate personal protective
equipment), and that such equip-
ment is properly maintained; use
color codes, posters, labels, or signs
when needed to warn employees of
potential hazards; establish or
update operating procedures and
communicate them so that employ-
ees follow safety and health require-
ments.

Employers must also provide
medical examinations when required
by OSHA standards; provide
training required by OSHA stan-
dards; report to the nearest OSHA
office within 48 hours any fatal
accident or one that results in
hospitalization of five or more
employees.

Furthermore, employers must
keep OSHA-required records of work
related injuries and illnesses and
post a copy of the totals from the
last page of OSHA Form No. 200
during the entire month of February
of each year (this applies to employ-
ers with 11 or more employees);
provide employees, former employ-
ees and their representatives access
to the Log and Summary of Occupa-
tional Injuries and Illnesses at a
reasonable time and in a reasonable
manner; provide access to employee
medical records and exposure
records to employees or their

authorized representatives; cooper-
ate with the OSHA compliance
officer by furnishing names of
authorized employee representatives
who may be asked to accompany the
officer during an inspection; not
discriminate against employees who
properly exercise their rights under
the Act.

The act also states that employ-
ers must post OSHA citations at or
near the worksite involved (each
citation or a copy must remain
posted until the violation has been
abated or for three days, whichever
is longer); abate cited violations
within the prescribed period.

Safety Program

Wi la

To keep a safe workplace, an
employer must do the following as a
minimum: keep all places of employ-
ment clean and orderly and in a
sanitary condition. There must be a
means of egress, or an unobstructed
and continuous way of exit travel to
safely leave the building in an
emergency situation, such as a fire.
Every exit must be clearly visible and
there must be at least two means of
egress in each section of a structure
to minimize the possibly of being
stuck. Also, every automatic
sprinkler system, fire detection and
alarm system, exit lighting, fire door
and other equipment must be in
continuous proper working condi-
tion.

Safety Program
Employers should develop a

safety program in trying to comply
with OSHA guidelines. Several
things need to be included in this
program: an emergency evacuation
plan and fire prevention plan;
maintenance of personal protective
equipment and training in the use of
such equipment; ensuring the
availability of medical and first aid
treatment; and record keeping of
occupational injuries and illnesses.

Emergency Action Plan

The employer must provide an
emergency action plan in writing.
The minimum elements that must be

covered in this plan are: preferred
means of reporting fires and other
emergencies; and names or job titles
of persons who can be contacted for
further information. Furthermore,
the employer will establish an alarm
system. OSHA also stipulates that
the employer will train enough
people to assist in a safe orderly
emergency evacuation of employees.
The employer will review the plan
with employees when the plan is
developed; when the employees'
responsibilities change under the
plan; and when the plan changes.

Fire Prevention Plan

The employer must also have a
fire prevention plan in writing. It
should include the following
elements at a minimum: a list of major
workplace fire hazards; names or job
titles of persons responsible for
maintaining equipment and systems
in place to control fires; names or
job titles of persons responsible for
control of fuel source hazards.

The employer will control
combustible waste materials and
these procedures will be included in
the written plan. Further, the
employer will apprise employees of
fire hazards of the materials and
processes to which they are ex-
posed; the employer will review with
each employee upon initial assign-
ment those parts of the fire preven-
tion plan which the employee must
know to protect the employee in the
case of an emergency; the employer
will regularly maintain the equipment
and maintenance schedules will be
included in the written plan. If,
however, the employer has 10 or
fewer employees, all this information
can be communicated orally and no
written plan is needed.

ive ipm
Protective equipment, including
personal protective equipment (PPE),
must be provided, used and main-
tained in a sanitary, reliable condi-
tion wherever it is necessary. Where
employees are responsible for

..continued on Page 4
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OSHA...
..continued from Page 3

providing their own equipment, the
employer shall be responsible for
assuring its adequacy, including
proper maintenance and sanitation.
The employer will also verify that
the workplace hazard assessment
has been performed through a
written certification that identifies
the workplace evaluated; the person
certifying that the evaluation has
been performed; and the dates of the
hazard assessment. The employer
shall provide training to each
employee who is required to use PPE
in at least the following: when PPE is
necessary; what PPE is necessary;
how to properly put on, take off,
adjust and wear equipment; the
limitations of PPE; and the proper
care, maintenance, use life and
disposal of PPE. The employer will
verify that each employee has
received and understands the
required training through a written
certification that contains the name
of the employee, the date of training
and the subject of certification.

Medical and Fi id
Regarding medical and first aid,

the employer will ensure the avail-
ability of medical personnel for
advice and consultation on matters
of health. If there is no medical
facility near the workplace, a person
trained in first aid must be present at
the workplace.

OSHA Records

Employers with 11 or more
employees at any one time in the
previous calendar year must keep
OSHA records. These records
consist of two forms: OSHA No. 200,
a log of occupational injuries and
illnesses, and OSHA No. 101, a form
that provides additional information
on each of the cases that have been
recorded on the log.

It is important to bear in mind
that OSHA reporting standards do
not always parallel a state’s workers’
compensation system. According to
the Brief Guide to Recordkeeping
Requirements for Occupational
Injuries and Illnesses, “Recording

Page 4

an injury or illness under the OSHA
system does not decessarily imply
that management was at fault, that
the worker was at fault, that a
violation of an OSHA standard has
occurred, or that the injury or illness
is compensable under workers’
compensation or other systems.”

The log is used to record
occupational illnesses and injuries,
showing when it occurred, to whom,
the regular job of the person, the
type of injury or illness, how much
work time was lost, and if the case
resulted in a fatality. According to
OSHA all work related illnesses must
recorded. Injuries, on the other
hand, are only recordable when they
require medical treatment other than
first aid. First aid treatment has a
very specific definition, according to
OSHA, so the recordkeeping guide
should be consulted when deciding
if an injury is recordable. The log is
kept year round and must be posted
from February 1 to March 1. Even if
no injuries or illnesses occur within
the recording year, the OSHA No.
200 must be posted. The record
keeper should simply record zeros
on the total lines.

OSHA No. 101 is a supplemental
form of the OSHA No. 200. The
information contained on this form
includes how the accident or illness
occurred, the objects or subjects
involved, the nature of the illness or
injury, and the body part(s) in-
volved. To eliminate duplicate record
keeping, workers’ compensation
records, insurance records, and
other reports may be kept to satisfy
this requirement if they contain all
the items on OHSA No. 101. Both
OSHA No. 200 and 101 should be
retained for five calendar years.
OSHA is currently reviewing a new
form to replace OSHA No. 200
(OSHA No. 300) and OSHA No. 101
(OSHA No. 301). When the new
forms come into use there may be
changes in the recordkeeping
system.

Inspections, Citations, and Appeals

Any business covered by the
Act is subject to inspection by
OSHA compliance officers. After
presenting the business owner with
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the proper credentials, the OSHA
officer is authorized to enter without
delay and at reasonable times.
Inspections are done without
advance notice, except in some
circumstances, such as an imminent
danger situation, or if the inspection
needs to be conducted after busi-
ness hours for some reason. OSHA
has a system of inspection priorities.
First priority is imminent danger
situations which is any condition
where it is reasonably certain that
danger exists and can be expected to
cause death or serious physical harm
immediately. The second priority is
investigations of fatalities and
catastrophes resulting in the
hospitalization of five or more
employees. Third is employee
complaints of an alleged violation or
of unsafe or unhealthful working
conditions. Fourth priority is
programmed or planned inspections
aimed at high hazard industries.
Follow up inspections occur after
the initial one to check on compli-
ance.

An OSHA inspection consists
of an opening conference, the actual
inspection, and a closing confer-
ence. In the opening conference the
OSHA inspector will tell the em-
ployer why OSHA is there, the
scope of the inspection, and the
standards that apply. The employer
then is asked to select an employee
representative to accompany the
OSHA officer on the inspection. As
the actual inspection gets underway
the route and duration are deter-
mined by the OSHA representative.
The compliance officer may talk to
employees, take photos, take
instrument readings, and examine
records during the course of the
inspection. After the inspection the
OSHA officer will hold a closing
conference with the employer or
employer representative. The OSHA
officer will discuss unsafe or
unhealthful conditions he or she
observed, indicate all apparent
violations, and explain the appeals
process to the employer. At the
closing conference the employer
also has an opportunity to produce
documents showing compliance
efforts. The officer will not indicate
any proposed penalties at the
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closing conference; the OSHA area
director is the only one with author-
ity to determine penalties and this is
done after receiving the full report
from an inspection. Penalties up to
$7,000 for a nonserious or serious
violation can be issued, and penal-
ties of up to $70,000 can be issued
for a willful violation or a repeat
violation. Employers can appeal a
citation or notice of a proposed
penalty.

Forms and informational books
and videos on OSHA standards can
be obtained through OSHA (some
publications are free). You can
contact your state Department of
Labor or write to: OSHA Publica-
tions Office, U.S. Dept. of Labor, P.O.
Box 37535, Washington, D.C. 20013-
7535 or by calling 202-219-4667. Two
useful resources provided by OSHA
are A Brief Guide to Recordkeeping
Requirements for Occupational
Injuries and Illnesses and “OSHA
Regulations, Documents, and
Technical Information on CD Rom.”
The record keeping guide is free; the
CD Rom is $88 with quarterly
updates at $30. OSHA is also online
and can be found at the following
sites:

http://www.osha.gov;
http://www.osha-slc.gov; and
gopher://gabby.osha-slc.gov.

Local libraries usually carry
current standards and regulations in
the Code of Federal Regulations.
The industrial regulations for OSHA
can be found in Title 29 CFR Part
1910. Libraries usually also carry the
Federal Register, one of the best
sources of information on standards.

Lora Anderson, Office Manager
Gray & Pape, Inc.

Historic Preservation
Program at YSU.. ”

..continued from Page 1

from preoccupation with Colonial
landmarks to today’s broad
concern for a livable built
environment. Learn about legal
tools, renovation approaches.
Research a structure for the Ohio
Historic Inventory.

* American Architectural History
Trace evolution of the built
environment from settlers’ houses
to shopping malls and skyscrap-
ers. This class includes field
trips!

* Documentation and Interpretation of

Historic Sites
Become a building detective.
Learn to use archives, maps,
courthouse records. Practice
measured drawing and 35mm
architectural photography.
Nominate a building to the
National Register.

* Conservation of the Historic Built

Environment
Learn to “read” a building and
identify problems. Explore the
growing data on correct restora-
tion techniques. Visit a timber-
frame barn and a Victorian planing
mill. Guest lectures by experts in
the field.

* Practicum in Historic Preservation
With class members, tackle an
actual project in the community.
The 1997 practicum is preparation
of a full Historic American
Engineering Record report for a
turn-of-the-century waterworks.

* Historic Preservation Internship
Work with an historic preserva-
tion agency and earn college
credit.

* Electives
Options include Oral History (a
YSU specialty since 1976)
and also hands-on training in
Preservation Technology through
special arrangement with nation-
ally renowned Belmont Technical
College.

History is the heart of the
Youngstown State approach.
Located within the University’s
History Department, the Preservation

Program gives students a solid
foundation in historical thinking and
research skills, as well as familiarity
with preservation techniques and
issues — a valuable dual expertise.

YSU particularly emphasizes skills
needed for contract research. The law
now requires that all federal projects
include advance analysis to ensure
that historic resources are not harmed.
This “106 Review” is the focus of the
Practicum course at Youngstown
State.

Directing the Preservation
Program are Jeff Drobney and Tom
Hanchett. Dr. Drobney has worked for
a Pittsburgh-based consulting firm
conducting 106 Review and Historic
American Engineering Record studies,
and also served as historian for West
Virginia’'s Institute for the History of
Technology and Industrial Archeol-
ogy. His research in labor and
industrial history includes a book
forthcoming from Mercer University
Pressin 1997. Dr. Hanchett worked
with the National Trust for Historic
Preservation, the Utah State Historic
Preservation Office, and most recently
as a consultant for over fifteen years
in based North Carolina. His special
interests include architectural history
and neighborhood revitalization.

Youngstown State University is
conveniently located in northeast
Ohio near both Cleveland and
Pittsburgh. The handsomely land-
scaped campus of 12,000 students lies
within walking distance of downtown
skyscrapers by architects Daniel
Burnham and Albert Kahn, the
neoclassical Butler Institute of
American Art by McKim Mead &
White, and Michael Graves’
postmodern Steel Museum. Financial
aid is available, including $2000
scholarships to undergraduates with
24+ ACT scores.

To learn more about the YSU
Preservation Program, contact the
History Department, Youngstown
State University, Youngstown, Ohio
44555. Phone: 330-742-3452 email:
twhanche @cc.ysu.edu
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Arizona

AZSITE Consortium An-
nounces Successful Pilot
Project

Since last spring, several state
and private agencies, dubbing
themselves the AZSITE Consortium,
have been working together on a
plan to centralize archaeological site
files for the state of Arizona into one
coherent and easily accessible
database. The consortium includes
the Arizona State Museum (ASM),
the State Historic Preservation
Office (SHPO), Arizona State
University (ASU), the Museum of
Northern Arizona (MNA), the
Arizona Department of Transporta-
tion, and the Arizona State Land
Department. The goal is to success-
fully implement a centralized ar-
chaeological and historical site file
and make it available to authorized
users over the Internet and at
locations in Flagstaff, Phoenix, and
Tucson.

The Consortium is happy to
announce that the first phase of a
pilot project has been successfully
completed and planning is underway
for Phase 2. During Phase 1, funded
by a grant from the SHPO, consor-
tium members determined that the
structure of the database would be
very similar to those currently in use
at ASM, ASU, and MNA. Peter
McCartney of ASU’s Archaeological
Research Institute then developed a
model database and GIS layers for
sites and surveys using files from
ASM and ASU. The pilot database
is modeled in MS ACCESS and the
GIS layers are modeled in SYBASE
and MapINFO, although these are
nor necessarily the platforms that
will ultimately be used.

During Phase 2, begun this fall,
data will be added from the SHPO
files and a web-accessible interface
will be developed. Plans will be
developed for incorporating remain-
ing ASM and ASU records into the
file and for incorporating MNA

Page 6

records. Decisions as to ultimate
platforms, security and access
issues, data input mechanisms, and
long-term funding still remain to be
made. Ultimately, we hope that all
federal and state site databases in
Arizona will be incorporated into
the system and accessible as a

- single entity.

In August, the consortium
received a planning grant from the
national Center for Preservation
Technology and Training to
develop workshops to be held early
in 1997. Atthe workshops we will
introduce the system to all poten-
tial users, both land managers and
archaeologists, and explain plans
for implementation and manage-
ment.

The consortium gratefully
acknowledges recent grants from
the SHPO to ASM and MNA. The
funds were used to provide an
ethernet connection to ASM and a
computer and ethernet connection
to MNA. These are small but
important steps in increasing
communications among the
agencies involved in cultural

Flori
Archaeolgical Consultants, Inc., is

please to annouce the following
professional staff additions:

Carrie J. Scupholm, MA
Senior Architectural Historian

Kimberly D. Hinder, MHP

Archectural Historian

Texas
Texas Map Society
The Texas Map Society is a

new organization dedicated to the
study, understanding, and collec-
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tion of historical maps and the history
of map making. Membership dues are
$25.00. For more information on the
Society and its annual meetings,
contact Kartherine Goodwin, c/o
Special Collections Division, UTA
Libraries, Box 19497, Arlington, TX
76019-0497; 817-272-3393, FAX 817-
272-3360; e-mail
goodwin@library.uta.edu.

Ohio

Changes at the Ohio Historic
Society

Al Tonnetti, formerally in Review
and Compliance Divisions of the Ohio
Historic Preservation Office, is
working in the office of the curator of
Archaeological Collections at the
Ohio Historical Society.

This office, headed by Martha
Otto, will now be responsible for
processing archaeological collections
that are turned over by the cultural
resources management industry for
curation at the Ohio Historical
Society. The procedures for obtain-
ing a curation agreement remain the
same. For further information contact:
Martha Otto at 614-297-2641.

BRIIVILRBBLAERN
South Carolina
Press Release

Charleston, SC — In the case of Pye
v. Charleston County Council and the
South Carolina Department of Ar-
chives and History (CCCP #96-CP-10-
3434), a judge ruled November 6, 1996,
in favor of the plaintiffs, Russ and
Lee Pye, issuing an injunction that
would halt the development of an
archaeo-logically and historically
significant site, owned by Charleston
County. The decision is another
victory for the plaintiffs in their on-
going battle for governmental compli-
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ance with local, state, and federal
environmental and historic preservation
laws.

According to a June 1996 published
news account, the site had been
determined potentially eligible for
listing with the National Register of
Historic Places by the County’s histori-
cal consultant and plans to construct a
dirt mining operation (borrow pit) were
terminated. Despite the findings of the
consultant, the South Carolina Depart-
ment of Archives and History disagreed
with the recommendations. Charleston
County officials have since restated
their intended use for the property as a
municipal solid waste landfill/ash mono-
fill, and have received US Army Corps
authorization to begin road construc-
tion in September 1996.

Citing legislative intent to preserve
historical and natural resources, while
challenging the constitutional due pro-
cess rights, the plaintiffs requested the
injunctive relief pending the resolution
of the issues raised in this litigation.

For additional information contact:
William A. Scott, Esq., Martin Law Firm,
147 Wapoo Creek Drive, Suite 601,
Charleston, SC 29412, 803-762-2121,
Attorney for the Plaintiffs.

[@ ob Announcementsj]

Associate Scientist:
Contract Archaeologist
&
Associate Director of
Archaeological Research
Laboratory

University of Wisconsin-Mil-
waukee, Department of Anthropol-

- ogy, pending budgetary approval,

seeks applicants for Associate Sci-
entist (Contract Archaeologist and
Associate Director Archaeological
Research Laboratory) position be-
ginning March 1, 1997. This posi-

tion includes obtaining and administer-
ing grants and contracts, teaching, stu-
dent advising and professional service.
Ph.D. in Eastern U.S. archaeology re-
quired. Submit letter of interest, vita,
and names of three references by Janu-
ary 25,1997, to:

Trudy Turner

Department of Anthropology
University of Wisconsin-Milwaukee
Milwaukee, W153201

University of Wisconsin is an
equal opportunity/affirmative action
employer; minorities and women are
encouraged to apply. The names of
those nominees and applicants who
have not requested that their identity
be withheld and the names of all final-
ists will be released upon request.

Environmental
Cultural Resource Manager

Natural Resource Group, Inc., is a Minneapolis based environ-
mental consulting firm specializing in regulatory compliance issues
for the energy and utility industries. We are a small, growing
company and take pride in our unequaled level of service to our

clients. Due to continued growth, we have a position available for a
cultural resource manager.

This position requires a MA in Anthropology or equivalent,
with 5 to 10 years professional experience in cultural resource
management; specifically, experience with the Section 106 process,
cultural resource survey design, and managing subconsultants, A
working knowledge of NEPA-related environmental rules, regulatory
processes and agencies, and familiarity with environmental aspects
of pipeline/corridor construction is preferred. Excellent writing,
communication and organizational skills are required.

We offer our employees a motivating work environment, a
highly competitive compensation package and excellent benefits. If
you are interested in this position, please submit your resume
demonstrating your qualifications to:

Lynda Holo
Natural Resource Group, Inc.

100 N. 6th Street, Suite 890C
Minneapolis, MN 55403

EOE
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History Computerization World Wide Web
Project
Historical/Industrial reports listed be-
The internet home page of the low may be accessed the following URL:
History Computerization Project <hitp:/www.sas.upenn.edu/~drotenst/crm.htm>
(http://iwww.directnet.com/history/)

coners. It has been called the most 1. Report on a 20th century Pennsylva-
comprehensive site for online historic nia inclined plane

research. This home page has links 5 qummary of the James Callery and

to over 600 historical resources at Company Tannery, Pittsburgh, PA.
ll.b_ranes, archwe:v,, sy s o 3. Historic Resources Survey of

sities, and organizations around the Cameron, Marshall County, WV

world. Other features include an on- ; :

line order form to request a free print- Soon to be added:

ed tutorial on using computer data- 1. Historic Context for Traditional Pottery
base management for historical re- Sites, Southwestern Pennsylvania.
search, writing, and cataloging; hist- 3 A Review of Blacksmith Site Archaeol-
orical photographs on display; and a ogy

new feature calleid “Advicn? on 3. Preliminary Investigations of the
organizing historical materials.” Bloomery, an 18th Century Bloomery

Forge, Jefferson County, W V.

Cultural and Environmental Resource Consultants, Inc.
(CERCI), Announces Debut of Web Page

We have two main areas for your viewing pleasure. The first is our home page,
The Naked Scientific Archaeology and Co-Ed Physical Anthropology Page, offering
links to many sites concerning archaeology, geology, forensics and other biomedical
fields, as well as mystery literature, museums, libraries, online databases, just about
anything else interesting we could find, and of course physical anthropology.

In addition, we have downloadable source materials of our own, including general
bibliographies on osteology and prehistory, as well as specialized biblios on ceramic
analysis, site survey, systematics, artifact style, and CRM. We also have a sampling of
short research reports concerning ceramic analysis, typology, general research design,
skeletal analysis, and a planned series encompassing cultural resource management
reports.

We hope to have this site act as both a repository of information and a takeoff
point in research, and welcome both ideas and submissions. We are updating the site
daily, so please bookmark it and visit often, and let us know what you think.

Come up and see us sometime at:

The Naked Scientific Archaeology and Co-Ed Physical Anthropology
Page: http://www.caverns.com/~catiline/index.html

or our CERCI corporate home page:
htp://www.caverns.com/~catiline/index.html/cerc1.htm

John A. Giacobbe

CERC, Inc.

Carlsbad, New Mexico, USA
catalinus@aol.com

logical Reports Available on the
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(( Publications B

West Virginia Archaeologist
47(1&2), The Kentucky, Ohio,
and West Virginia Radiocarbon
Database by Robert E
Maslowski, Charles M. Niquette,
and Derek M. Wingfield.

This publication contains 1919
radiocarbon dates for archaeological
sites and objects in Kentucky, Ohio,
and West Virginia. These data
represent most radiocarbon dates
available for the region up to August
1996. The database is presented in a
tabular format in ascending order of
radiocarbon age. The database
includes site numbers, site names,
components, time periods, lab
numbers, radiocarbon age, sigma,
calibrated age, and references.

This publication is available from
the Council for West Virginia Archae-
ology, PO Box 1596, Huntington,
West Virginia 25716-1596. The costis
$12.00 + $1.50 shipping and handling.

New Subscribers

Mud River Books

POBox213

Milton, WV 25541

e-mail NGCC39A @prodigy.com
Contact: Robert F. Maslowski

Robert U. Bryson, Ph.D
422 B. Lincoln Ave
Woodland, CA 95695
916-6624810

Charlene A. Bailey

PO Box 3254

Manassas, Va 20108-0937
301-570-7061

Penelope B. Drooker

286 Witchtrot Road
Sanbornville, NH 03872
pdrooker @wjh.harvard.edu

L P
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Type of Subscription: Amount: $
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q \ I —— S —
| ARCHAEOLOGICAL EQUIPMENT ;

Historical Archaeologist FOR &

. SALE OR RENT .

Historical archacologist looking % §
for new career opportunities. g ARCHAEOLOGICAL SOIL FLOTATION ;
Willing to travel or relocate. i DEVICE :%j

o

These flotation devices are perfect for recovering the small
artifact, floral and faunal remains that go right through your
. screens. In use throughout the world, they are built largely of
. plastic for lightweight durability. They can be operated using

For resume, please write:

C. Bailey
PO Box 3254* any standard garden hose. A single operator can process hun-
Manasass, VA 20108-0937 dreds of liters of soil per day. The device comes fully assembled

|

_ and complete with instruction manual, bung tool, one heavy
fraction collector, and one light fraction collector. Two sizes are
available: 50 gallon ($350.00) and 30 gallon ($350.00) capacity.
Also available are a Bucket Flotation System, Finder Probes,

*Please note an address correction from
the notice pubished in the October issue.

\.. S and extra heavy & light fraction collectors. For further details
and free brochure contact;

i

William Sandy .

115 Route 519 }:

Newton, NJ 07860 %

201-383-9491 fz

FAX 201-383-9377

SRR R s

1318 Main Street g \
Cincinnati, OH 45210 { DEC 18 06 |}

Michael Polk

Sagebrush Archaeological Consultants
3670 Quincy Avenue, Suite 203

Ogden, UT 84403
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